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ED 210-7
FIELD PRACTICE IV

Prerequisites: ED 209, ED 218
Corequisites: ED 219, ED 267

I: COURSE DESCRIPTION:
This final segmentof field practicumencourages the student to developfurther strategies
for enhancingthe young child'sdevelopmentalabilitiesbased on presentingindividualand
group experiences. Additionalleadershipresponsibilitiesprovidethe student with the
opportunity to refineand demonstrate the competenciesrequired of a skilledentry-to
practice level of teacher of young children.
A minimumof 650 field practice hours are required for meetinggraduation requirements
in this program. As well, the competenciesoutlined in the AProgressReviewForm-
Semester Four. These competenciesare consistentwith ProvincialStandardOutcomes
expected of an entry-levelEarly ChildhoodEducator who graduates from an Ontario
CommunityCollege.

D: LEARNING OUTCOMES AND ELEMENTS OF PERFORMANCE:

Upon Successful completion of this coune the student will demonstrate the ability to:

1. DisplayAUof the CompetenciesOutlined in the Early ChildhoodEducationAProgress
Review Form -SemesterIV, at Least at a SatisfactoryLevel.

Potential Elements or the Performance:

< utilize competenciesacquired in Semester III as afoundationfor achieving the objectives
for Semester IV

< schedule required activities in advance with the Supervising Teacherand submit relevant
planning forms on time

< initiate discussionswith the Supervising Teacherregarding on-goingprogress
< complete duties and responsibilities in a responsibleand professional manner
< use language appropriate to child's developmental level

2. Present Developmentally-based Anti-biased Curriculum to Children and Determine
Appropriate FoDow-upActivities or Variations.

Potential Elements or the Performance:

< based on careful observations,assess children's developmentalneeds, both individually
and those of the group

< research and implementrelevant curriculum ideas which are developmentally
appropriate, inclusiveand anti-biased

< analyze the merit and success of cu"iculum planning and implementedactivities with
children

< revise ideas based on teachersuggestions and on cuesfrom children
< extend children's learning, both in one-to-one and in group situations,and take
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advantage of teachable moments
< initiate positive interactions and use positive guidance to promote compliance

3. Provide Guidance and Direction in Spontaneous and Planned Learning Activities.
Potential Elements of the Performance
< monitor and assess children's skills at peer group entry, emotional regulation, conflict

resolution, and at maintainingplay
< model and reinforce positive behaviour
< develop intervention strategiesfor improvingchildren=;ssocial skills and peer relations
< support children's efforts at relating topeers and others
< model appropriate social skills
< provide appropriate choicesfor children
< present appropriate alternativeswhichfacilitate child guidance
< intervene effectively in conflict situations

4. Perform One's Professional Role Conscientiously
Potential Elements of the Performance

< follow through on commitments to children and adults
< use body languagephysical actions andfacial expressions consistentwith emotions
< maintain confidentiality andperform consistentlywithin ethical standards
< communicate and respond in ways which increaseteam effectiveness
< assume increased responsibility in the dailyprogram

5. Eumine One's Teaching Behavioun Realistically and Follow Through on Suggested
Alternatives

Potential Elements of the Performance

< analyze hislher own teaching competence
< utilizefeedback from performance video, Supervising Teacher (s), and CollegeFaculty to

assess one's teaching behaviourswith honestyand in a realisticperspective
< establish realistic goalsfor improvementand effect change as warranted

m. TOPICS:
Refer to AEarly Childhood Education Progress Review -FOUR

IV. REQUIRED RESOURCESIfEXTSIMATERIALS:

Texts: These resource books will be used over the course of the -I semesters of field work.

1. Creative Resallrces10r the EarlY Childhood Qassroom" J. Herr & Y Libby, Delmar

2. A PracticalGuide_ToEarlvChildhoodCurriculum.C. Eliason& L Jenkins, Merrill

3. Students must purchase a NAME TAG for wearing during field placement.The following
must be indicated: student's fullname, Sault College,Early ChildhoodEducationProgram.
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For further details regarding dress requirements,see the Field Work Policies.

V. EVALUATION PROCESS/GRADING SYSTEM

Field practicumconsists of two days per week in an assignedfieldplacementsetting. A
block at the start of the placementwill aid in the student's assimi1ationinto the program of
the child care setting. As well, a one week rotational block in the CIillD
DEVELOPMENT CENTER at Sault Collegeis required, duringwhich studentsare
required to arrange for a classmateto take notes and to keep the student current with
assignments,etc.
Learning outcomes are achievablethrough the support and feedbackof the Supervising
Teacher and College SupervisingFaculty. The student must demonstrate all of the
comoetenci,esoutlk1eli!LProJ?ress~our s~factorib! in order to receive a
passing grade.
At the beginningof the placement,the studentwill be given a FieldPlacementBinder
which will contain the necessaryrecord keepingforms, contracts, and placement
procedures to follow. It is crucialthat the student read and understand all of the policies
and procedures outlined, in order that they can fulfiUtheir contract with the placement.
Guidelinesfor professionalismand for fulfillingresponsibilitiesmust be followed(see Field
PlacementPolicies).
The student will take responsibilityfor keeping an accurate record of hours worked and
completed AActivity Requirements at their placement. The student must schedulethe
AMinimumActivityRequirementswith the SupervisingTeacher at the beginningof the
placement. These dates are to be noted on the student's Time Sheet which is to be posted
at the placement for easy referral. The SupervisingTeacher will place his/herinitialnext to
the date once the activityhas been completed.If the activities Iuzvenot been completed
as scheduled, this will be noted as welL Students may only reschedule activitiesfor
reasons which meet the accepted criteria (see Field Work Policies).
Students must follow the establishedprocedures for evaluationof progress at mid-term
and at the end of the placement.If these areprocedures are notfollowed, the placement
may be in jeopardy, and the student may be terminated and/or wiUhave to repeat the
placement

Once the student has met all graduation requirements,then the field work records become the
possession of the graduate who is encouragedto pick them up from their file in the Field Work
Coordinator's office, after the given date. The student must ensure t/yJUhe form out~

'eldwork record urs and lacement sites and dates is co lete in order that these m be
entered into the Co1le1!e'srecords. These mav be needed for future reference.

EVALUATION PROCEDURES:
1. At the beginningof the placement,present the SupervisingTeacher with the Field

PlacementBinder. Signthe placementagreementand confidentialityforms and schedule
the AMinimumActivityRequirements;note these on the Time Sheet and post this at the
placement.

2. Request on-going feedback from the placementstafflSupervisingTeacher.

---- -



3. At mid-term and end of term submita completedform one week prior to the scheduled
evaluationdate (See Field Work Schedule).

4. Discuss the evaluationcommentswith the SupervisingTeacher and sign the evaluation
form in her presence. (Your signature means that you understand and agree with the
evaluation.

S. If you disagree with any part of the evaluation, your reasons II1'eto be written down on
the form with your signature next to your commentslreasonsfor disagreement You
must provide examples to support your disagreement.

6. Field practicumis consideredto be a job placementthus reliabilityand responsibilityfor
actions are emphasized;refer to the Field PlacementPolicies for further details.

7. The student has 1 2 days for personal leave (see FieldPlacementPolicies)per semester
and any time missedother than this is to be made up on her/hisown time, scheduled
through their facultyfield supervisor. The studentmust take responsibilityto notify
hislher placementwhen unable to report in at the scheduledtime. If the Supervising
Teacher and/or the student's Supervising Faculty II1'enot notified of an absence, then
a oenafw of one weekJl1!l!ce-uooer dav misset{will apply.

8. Ifa student missesmore than the allowable 1 2 days, shelhemust fillout the Make-up
Days Form and have it approved according to the stated procedure. If a student leaves
the placement eorly and needs to make up a couple of hours or so, then afull or half
day must be made up.

9. The student will be assigneda grade by the ECE facultybased on the combined
evaluationsand observationscompleted by the SupervisingTeacher and College Faculty.

10. If an evaluation is not satisfactory and/or an R grade is received,the placement hours
accumulllted will not be counted in the student's total, and this placementmust be
repeated. The student must successfullycomplete SemesterI prior to registering for
Semester n Field Work, etc.

GRADING:
S - Consistentlysatisfactoryperformance
U - Consistentlyunsatisfactory
X - as per Collegepolicy
R - Repeat -indicatedfailure to meet required competencylevelof that semester
and field work course must be repeated.
W - Withdrawalfrom course after the drop deadline

VI. SPECIAL NOTES:

< SpecialNeeds
If you are a student with specialneeds (eg. Physicallimitations,visualimpairments,
hearing impairments,learningdisabilities),you are encouragedto discuss required
accommodationswith the instructor and/or contact the SpecialNeeds Office, so that
support servicescan be arranged for you.

< Retentionof CourseOutlines
It is the responsibilityof the student to retain all course outlines for possible future use in
acquiringadvanced standingat other post-secondaryinstitutions.

VB. PRIOR LEARNING ASSESSMENT
See the ECE FieldWork Policies for details.
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